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, THIS AGREEMENT made this ~~ day of ~ y .2001 by and between the City
of Oneida, New York by its Mayor as Chief Executive Officer, hereinafter referred to as the
Employer, and the Civil Service Employees Association, Inc., Oneida City Unit of the Madison
County Local 827, hereinafter referred to as the Union.
Any provision of this agreement requiring legislative action to permit its implementation by
amendment of law or by providing the additional funds therefor, shall not become effective until the
appropriate legislative body has given approval.
Section 1
Recognition
The Employer hereby recognizes the Union as the exclusive employee organization
representing the full-time, permanent employees of the City exclusive of those employed in the
Police and Fire Departments. Non-confidential clerical positions not included in the PBA unit shall
be deemed included in the CSEA unit. The term "employee" shall not include the persons occupying
the following positions, which for the purpose of this agreement are deemed managerial,
supervisory, or confidential within the meaning of the Taylor Law, to wit:
City Chamberlain Director of Parks and Recreation
City Comptroller City Engineer
City Clerk Assistant City Engineer
Deputy City Comptroller Water Superintendent
Secretary to the Mayor City Assessor
Executive Secretary/Civil Service
Commission
Director of Planning
Sanitary Engineer II
The Civil Service Employees Association, Inc. having been recognized or certified as the
exclusive representative of employees within the bargaining unit represented by this agreement, shall
have deductions made from the wage or salary of employees of said bargaining unit who are not
members of the Civil Service Employees Association, Inc., the amount equivalent to the dues levied
by the Civil Service Employees Association, Inc. An employee shall cease to be subject to insurance
premium deductions commencing with the next payroll period after 'his filing a signed revocation
with the City Comptroller.
The Civil Service Employees Association, Inc. hereby agrees to indemnify the City and hold
hannless the City regarding any claims and suits pertaining to agency shop deductions. This
1
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includes legal fees and any other expenses and costs incurred in defending such claims, suits and
judgments or awards resulting therefrom.
The Civil Service Employees .Association, Inc. shall have exclusive rights to payroll
deduction of dues and union-sponsored insurance and benefit program premiums for employees
covered by this agreement, which exclusivity shall not pertain to any Cafeteria Plan offered by the
City. Such dues shall be remitted to the Civil Service Employees Association, Inc., 143 Washington
Avenue, Albany, New York 12210, on a payroll period basis. Insurance premiums not sent to
C.S.E.A., Inc. shall be sent to JLT Services Corporation (formerly Jardine Group Services), P.O.
Box 956, Schenectady, New York 12301-0956 on a paYroll Period basis. No other organization
shall be accorded any paYroll deduction privilege without the express consent and written
authorization of the Civil Service Employees Association, Inc.
Section 2
WorkWeek
Except as hereinafter provided, the normal work week for all regular full-time employees
shall be forty (40) hours and the normal day shall be eight (8) hours Monday through Friday, except
for those employees. assigned to Glenmore Reservoir, Water Filtration Plant and the Municipal
Sewage Treatment Plant whose regular work week includes Saturday and/or Sunday.
The normal work week for the following employees shall be thirty-five (35) hours, Monday
through Friday, to wit:
Senior Typist ..Departmentof Public Works
Account Clerk/Stenographer Recreationand Youth Services
Senior Stenographer Police Department
Community Development Assistant Planning Department
Telephone Operator .Police Department
Account Clerk/Chamberlain Assistant Chamberlain
Account Clerk (Billing) Water Department
When any of said employees work in excess of thirty-five (35) hours a week at the direction
of the employer, she/he shall receive straight time pay for hours worked between thirty-five (35)
hours and forty (40) hours in a calendar week.
2
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No employee shall be required to work on hislher scheduled day off, except in an emergency.
Employees (including salaried employees) shall be compensated at the rate of time and one-half
compensatory time or time and one-half pay, at the employees' option, for all work required in
excess of forty (40) hours. Employees may accumulate a maximum of forty (40) hours of
compensatory time on the books in any fiscal year. Unused compensatory time shall be paid in the
last pay period of the year. Any compensatory time earned thereafter shall be carried over to the
next year. The City reserves the right to require employees to work overtime when reasonably
necessary for the efficient perfonnance of municipal services. In computing overtime, paid vacation,
paid sick leave days, personal days, bereavement days, compensatory time, and holidays (if holiday
is part of weekly schedule) shall be considered as days worked. No other authorized absence shall be
considered as time worked.
In the Department of Public Works, Water Department, Recreation and Youth Services
Departments, within the discretion of the Department Head, during the period April through September,
maintenance employees may work nine (9) hours per day, Monday through Thursday,and four (4) hours
on Friday. If the alternative work schedule is implemented by the Deparbnent Head, the schedule shall
provide for a full eight (8) hour coverage on Friday.
Section 3
Can Back
The City agrees to pay a minimum of three (3) hours call back for emergency work.
Section 3A
Employees Called Back for Emergency Work
Employees required to work emergency overtime or callout after 4:00 p.m. Sunday through
Thursday will be.allowed, in the discretion of the department head, to start work the following day at
12:00 p.m. with no loss of time or pay when they work in excess of the regular 3 hour callout and
past 2:00 a.m. If the employee works 3 hours or more past 2:00 a.m., he will be allowed, in the
discretion of the department head, the regularly scheduled day off with no loss of time or pay.
If the emergency work falls on Saturday and continues past 2:00 a.m. Monday, the employee
will be allowed Monday off, in the discretion of the department head, with no loss of time or pay.
Notwithstanding the above provisions, there will be at least two employees at work in the
department, and those employees who are off as a result of the provisions of this section will remain
available for emergency work.
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Section 4
Holidays
Employees of the City covered by this agreement shall have paid holidays as follows:
New Year's Day November 11
(Armistice Day)
Third Monday in February
(Washington's Birthday) Thanksgiving Day
Good Friday Day After Thanksgiving
Last Monday in May
(Memorial Day)
December 24, 2001
December 25,2001
July 4th
December 25, 2002
First Monday in September
(Labor Day) December 26, 2002
December 25, 2003
December 26, 2003
If an additional holiday is negotiated by the City with the Police Department or the Fire
Department employees applicable during 2001-2003, such additional holiday shall be deemed
included in this agreement for 2001-2003.
If one of the aforesaid holidays falls on a Sunday, employees whose normal work schedule
and all WTP and WWTP Operators whose schedule for that week is Monday through Friday shall
observe Monday as the legal holiday. If such a holiday falls on a Saturday, Friday will be observed
as the legal holiday. A WfP or WWTP Operator whose schedule during;the holiday week includes
work on Saturday or Sunday shall be paid an additional straight time day for working the Saturday or
Sunday holiday (double straight time), or shall be given compensatory time off.
There shall be no discrimination between outside employees and the City Hall employees in
the granting of holiday payor additional compensated time off.
To be eligible for holiday pay, the employee must have worked his last scheduled work day
before the holiday, or day observed as the holiday, and his first scheduled work day after the holiday
or day observed as the holiday, unless such absence is excused as bona fide sick leave, vacation time
or death in the employee's immediate family. Where such absence is due to illness, the department
head may require satisfactory evidence thereof.
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Section 5
SickLeave
The purpose of paid sick leave is to reasonably assure the receipt of income by an employee
during one or more periods of illness that do not exceed the employee's accumulative sick leave
credits. Under no circumstances is sick leave to be considered as an earned credit to be used for any
other purpose. In computing future accruals of sick leave credits, eligible employees shall receive
one day of sick leave for each four (4) weeks of continuous service in the employ of the City. The
maximum accumulative sick leave time shall be as follows:
Accrued after January 1, 1984, a maximum of 192 days
Unused personal leave at the rate of five (5) days per year shall be added to sick leave.
To be eligible for paid sick leave, an employee shall notify the head of his/her department on
or before his/her normal time to report in each morning when he/she is reporting as ill. If said
employee is ill for a period of three or more consecutive days, he/she may be required to supply hislher
Department Head, upon request, with a doctor's certificate substantiating such illness in order to be paid
therefor.
Sick leave maybe used for a doctor's appointment for illness or injury, limited to four (4)
hours per visit. Employees must supply department head with a doctor's certificate substantiating
such appointment for illness or injury.
Sick leave time shall not be paid unless: (1) the employee notifies the employer as herein
prescribed, and (2) his illness confines him to his home except for visits to his physician. A medical
certificate must be furnished by or on behalf of the employee periodically during any extended
illness upon request of the City.
Where an employee has demonstrated a pattern of sick leave use, the employee shall be
counseled in writing by the department head or designee. If the pattern of use continues, the
employee shall be required to submit a doctor's certificate for each absence.
An employee with less than five (5) days of accrued sick leave may, in the discretion of the
Department Head, be required to submit medical documentation until the employee has accruedfive (5)
sick days.
An employee who demonstrates sick leave abuse or misuse may be required to take a physical
examination at the City's expense. The City shall take such corrective steps asmay be deemednecessary
in individual cases, including, when warranted, the suspension or discharge of the employee abusing or
misusing sick leave subject to the applicable disciplinary provisioncontained inthe Civil ServiceLaw or
.5
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this Collective Bargaining Agreement.
Employees hired after the execution of this agreement, must submit a doctor's note for any
absence during their first six months of"employment.
When an employee's injury or illness is covered by Workers' Compensation or other form of
insurance provided by the City or other employer at no cost to the employee, the employee must
claim such other benefits. However, he shall receive the earned sick leave allowance to which he
might otherwise be entitled which, when added to such other payments, will equal his regular
straight time pay. He may also claim such leave during any required waiting period during which his
eligibility for such other payments is being determined. If a detennination is made that the employee
is eligible for such other payments, the employee shall reimburse the City from the proceeds of such
payments when receiyed the appropriate credits shall be made to such employee's accumulated sick
leave.
.
'.
.
Section SA
Health Insurance
The City shall, as soon as practicable, provide the Empire Plan, Core Plus Medical
Enhancements, to the employees and their dependents as defined in such plan.
Effective January 1, 2001, all employees in the bargaining unit shall contribute fifteen percent
(15%) of the health insurance premium (family or individual) with maximum amounts as follows:
2001
2002
2003
$1,000.00
$1,100.00
$1,200.00
Current employees who retire shall contribute as follows:
10 years of service
15 years of service
20 years of service
25 years of service
50% of premium cost
35% of premium cost
25% of premium cost
same as current employees.
The City agrees to provide Prime Blue Dental Plan (police Dental Plan) for all employees.
Those employees wishing to obtain dependent dental plan coverage will be provided the option at
their own expense. The City shall continue to provide MVP as an alternative health insurance
option.
During the term of this agreement, the City may change the Insurance Coverage of
.
employeesin the bargainingunitby providingequivalentcoverageafterprior consultationwith the
union. The parties shall participate in an insurance Committee with equal representation.
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If the City and the Union cannot agree whether a proposed insurance plan coverage is
"equivalent" to the present coverage, the disagreement as to the equivalency shall be submitted to
final and binding arbitration subject to the provisions of Article 75 of the CPLR. The arbitrator shall
be selected in the manner presently used in grievance arbitration between the parties. Each party
shall pay its own expenses and shall share equally the arbitrator's fees and other expenses, if any,
common to the arbitration proceeding.
The parties shall discuss in Labor Management the implementation of a Flex 125 plan.
An employee who elects not to receive health insurance from the City and who provides
proof that said employee is covered by health insurance from a source other than the City, will
receive an insurance buy-out from the City in the amount of $2,000.00 in the first paycheck in
December of the year in which the employee did not receive health insurance. An employee who
elects not to receive health insurance, shall notify the City in November that the employee elects not
to receive health insurance for the following year. The employee shall receive the payment in the
following December. Employees who elect to receive the $2,000.00 shall only be eligible if they
have not received the health insurance for the full calendar year.
Section 5B
Sick Leave Buy Back
Between September 1st and October 1st of each year of the agreement, those full time
employees with over 130 days of accrued sick leave may submit a request for buy back of accrued
sick leave up to a maximum of 30 leave days per year. Such "buy back" will be at 50% of the
employee's regular salary or hourly wage, and issued in a separate check no later than January 15th
of the year following the election. An employee's sick leave accruals will be adjusted accordingly.
In no event may an employee's sick leave accruals fall below 100 days after "buying back" sick
leave.
Section 6
Vacations
Vacation time for the employees shall be as follows:
After 1 year of service
After 5 years of service
After 10 years of service
After 21 years of service
After 22 years of service
After 23 years of service
After 24 years of service
10 working days vacation
15 working days vacation
20 working days vacation
21 working days vacation
22 working days vacation
23 working days vacation
24 working days vacation
7
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After 25 years of service 25 working days vacation
Vacation time is not to be accumulative except that an employee may carry over up to ten
(10) working days earned vacation in order to take a more extended vacation in one calendar year at
a time, approved by the department head. Vacations shall be taken in consecutive days, except as
otherwise approved by the department head.
Employees who have completed one year of continuous service as permanent civil service
employees of the City shall have their vacation credited to them as of January 1 during each year of
this agreement. When a new employee has less than twelve (12) full months of continuous service
prior to January 1, he/she shall become entitled to vacation prorated on the basis of the number of
months of service, completed by January 1.
Section 7
Leave of Absence
In the discretion of the Common Council, a permanent, full-time employee may be granted a
leave of absence without pay for a period not exceeding one (1) year, provided there is sufficient
medical justification. stipulated by written documentation of a physician, or sufficient personal
reasons acceptable to the Common Council.
In order to be eligible for an unpaid medical leave of absence, the employee must have
exhausted all sick leave accruals, unused vacation days, personal leave days and compensatory time.
A leave of absence for employment with other than the City of Oneida shall not be approved.
During a leave without pay, all benefits provided an employee shall be discontinued unless
the employee assumes all costs. No longevity or seniority shall be earned during the unpaid leave
period. No sick leave, vacation leave or personal leave credits shall be earned.
Upon the expiration of a medical leave without pay, the employee shall be reinstated to the
position which he/she occupied at the time the leave was granted, provided that the employee
submits to the department head a physician's statement attesting to the employee's recovery and
physical fitness to perform the duties of his/her assignment. No employee will be allowed to return
to work who has failed to present such a physician's statement.
Section 8
Jury Duty
A full-time employee who loses time from his job because of jury duty as certified by the
Clerk of the Court, shall be paid the difference between his daily job rate and his pay for his jury
service. An employee who reports for jury duty and is excused therefrom for the remainder of the
8
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day prior to 1:00 P.M. shall contact the department head and report to work if requested. Time lost
because of jury service will not be considered as time worked for the purpose of computing
overtime. At the City's request, proof will be presented of the time served on jury duty and the
amountreceivedforsuchservice.
.
Section 9
UnauthorizedAbsence
When an employee is absent without leave and without due cause for a period often (10)
days, such absence shall be deemed to constitute a resignation effective on the date of the
commencement of such absence. Subject to the provisions of the Ciyil Service Law or this
agreement, where applicable, any unauthorized absence may be deemed misconduct in a disciplinary
proceeding. Upon written notice, the department head may terminate his or her .employment.
Section 10
Personal Leave
Employees covered by this agreement shall be pennitted personal leave days not exceeding
five (5) in anyone calendar year for the following reasons:
a. The serious illness of a member of the employee's immediate family consisting of his
or her spouse, child, parent or other relative of the employee or his spouse who is a member of the
employee's household.
b. Personal business of an urgent nature which cannot be transacted outside regular
working hours. This may include the attendance at funerals of close relatives or friends, but shall not
include shopping, lengthening a holiday, or regular vacation period.
c. An employee who wishes to attend a funeral for anyone outside of his immediate
family as above defined will be excused from work without loss of pay for one-half day with
pennission of his departmenthead as part of the personal leave as hereinprovided.
Except for emergency situations, arrangements for personal leave shall be made by the
employee with the head of the department prior to the taking of such leave.
Unused personal leave shall be added to accumulative sick leave.
Employees hired after the execution of this agreement, shall not be entitled to use personal
leave during their first six months of employment.
9
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Section lOA
Bereavement Leave
Up to three days shall be granted an employee in case of death in the immediate family. A
longer allowance may be granted by the department head should there be extenuating circumstances
which, in hislher opinion, warrant such extension, providing the employee makes a written request
for same. Immediate family shall be defined as: father, mother, grandparents, father-in-law, mother-
in-law, brother, sister, spouse, children, or member of the household, or if the employee is vested
with major responsibility for the deceased's affairs. Any leave taken because of the death of a family
member shall terminate the day after the funeral. Should more than one death in the employee's
immediate family occur in the same calendar year, additional paid bereavement leave not exceeding
an additional three (3) cale~dar days may be granted in $e discretion of the department head.
Section 11
Military Leave
Leave for military reserve training shall be granted with pay as prescribed by law.
Section 12
Leave for Civil Service Examinations
Leave for Civil Service and other job-related examinations approved by the department head
shall be granted with pay as prescribed by law.
Section 13
Disciplinary Proceeding
. .
An employee covered by this Agreement who has successfully completed his/her
probationary period shall utilize the following procedure for disciplinary and discharge matters in
lieu and in place of the procedures specified in Section 75, 76 and 77 of the Civil Service Law.
Disciplinary action shall include, but is not limited to written reprimands, suspension,
demotion, discharge, fines or any combination thereof or other such penalties as may be imposed _by
the Employer. A notice of such discipline shall be made in writing and served upon the employee
with a copy to the CSEA Unit President and the CSEA Local President. The specific acts for which
discipline is being imposed and the penalty shall be specified in the' notice.
.
Service of the notice of discipline shall be made by personal service, if possible, and if such
service cannot be effectuated by personal service, it shall be made by registered or certified mail,
. return receipt requested. A copy of the notice of discipline will be served simultaneously with the
CSEA Regional Office, 6595 Kirkville Road, E. Syracuse, NY 13057. The time limits for
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presenting a grievance as defined in this section will commence at the time of receipt of the notice of
discipline by the employee.
If the employee disagrees with "thedisciplinary action imposed, the employee and/or the
CSEA may submit a grievance at the Stage 3 level (arbitration level) of the Grievance Procedure, as
specified in Section 21 of this Agreement. Failure to submit a grievance within ten (10) working
days of receipt of this notice of discipline will constitute acceptance of the imposed penalty by the
employee and the CSEA, and the matter will be settled in its entirety.
Any employee shall have the right to be represented in disciplinary matters by the CSEA
representative if the employee elects to do so. Nothing contained herein shall be construed as
limiting the right of an employee to informally resolve the disciplinary matter by 'settlement with the
Department Head and the employee may waive his/her rights to the procedure as outlined herein.
Any settlement agreed upon between the parties shall be reduced to writing and shall be final and
binding upon all parties.
No disciplinary action shall be commenced by the City more than two (2) years after the
occurrence of the alleged act(s) for which discipline is being considered, provided however, that such
time limitation shall not apply where the act(s) would, if proved in a court of appropriate jurisdiction,
constitute a crime. .
Written counsellings and warning letters shall be removed from an employee's personnel file
after three (3) years, provided that the employee has not received an additional counselling or
warning in the three year period. If an employee does receive an additional counselling or warning
letter, all such warnings or letters shall be removed three (3) years after the last occurrence, so long
as there are no additional letters or warnings.
Section 14
Retirement
Effective November 1, 1987, the City will provide the non-contributory retirement plan of
the State Retirement System pursuant to Section 75-i of the Retirement and Social Security Law for
Tier I and Tier II employees.
The City will continue to provide the present contributory plans for Tier III and Tier IV
employees.
Section 15
Seniority
Seniority means an employee's length of continuous service for the Employer from the
employee's original date of hire as a full-time employee, ~ adjusted by the subtraction of any unpaid
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leave time whether authorized or not.
A full-time employee will acquire seniority after successfully completing the probationary
period and such seniority will then date from the beginning of employment.
An employee shall forfeit all accrued seniority and, if re-employed subsequently, have only
the status of a new employee, under any of the following conditions:
A. When the employee resigns from employment with the Employer and is not
rehired within one (1) year; or
B. When the employee is discharged for just cause; or
C. When the employee retires; or
D. When the employee fails to return to work at the expiration of an authorized
leave of absence.
Seniority will apply to (a) layoff and recall of noncompetitive and labor class employees and
(b) vacation time selection.
Section 16
Rehired Employees
Those employees who voluntarily leave the employment of the City of Oneida and who are
rehired to work for the City within one (1) year of termination shall have their accrued seniority
restored. There shall be no accrual of seniority while the individual is absent from City employment
An employee who is rehired within the provisions as described above shall have their original date
of hire adjusted by the subtraction of any time not in the employment of the City. For example, if an
employee had an original hire date of January 1, 1981, and left City employment on January 1, 1983,
and was subsequently rehired by the City on July 1, 1983, the employee's adjusted lilie date would
be July 1, 1981, for purposes as they relate to the collective bargaining agreement only.
An employee shall forfeit all accrued seniority and have only the status of a new employee if
he/she is not rehired within one (1) year from the date of separation.
Section 17
Layoff and Recall
If it is determined that layoffs are necessary, layoff and recall of competitive class employees
. shallbe governedby the Civil ServiceRules. Employeesin a noncompetitiveor laborclassjob title
will be laid off in the following order:
12
. .
4/26/01
A. Probationary employees shall be laid off first.
B. Thereafter, the last employee hired shall be the first employee to be laid off.
Employees to be laid off will have fourteen (14) calendar days notice of layoff except in an
emergency situation.
When an employee in the noncompetitive or labor class is laid off, he/she shall be permitted
to exercise his/her seniority rights to replace the least senior employee in the same job title.
Thereafter, the replaced employee shall exercise his/her seniority rights to retreat to his/her last held
permanent title in the noncompetitive or labor class. The retreat process shall continue until the least
senior employee in the last affected job title is displaced and he/she shall be laid off and there is no
further bumping, retreat or displacement.
Employees who are laid off shall be placed on a recall list for a period not to exceed four (4)
years from the date of layoff. If, during the existence of a valid recall list, a vacancy which is to be
filled occurs, then an employee will be recalled from layoff to the same title he/she was at the time of
layoff. Such recall shall be in the inverse order of layoff based upon seniority provided the
employee is able to perform the work.
Notice of recall shall be sent to the employee at his/her last known address by registered mail
and a copy sent to the CSEA Unit President. If the employee fails to notify his/her department head
in writing of his/her intention to return within fifteen (15) working days from the date of notice,
he/she shall be considered a quit and removed from the recall list. The City shall be deemed to have
fulfilled its obligation by mailing the recall notice by registered mail, return receipt requested, to the
mailing address provided by the employee, it being the obligation and responsibility of the employee
to provide the City with his/her latest mailing address.
An employee who is recalled from layoff shall have his/he previously earned and unused sick
leave restored to him/her not including any sick leave days paid in accordance with the Terminal
Benefits section of this Agreement Previously earned and unused personal leave shall also be
restored in the event of recall from layoff.
Section 18
Vacanciesin a Department
For purposes of this agreement, a vacancy shall be defined as a permanent, regular payroll
position in the noncompetitive or labor class approved for hiring on a permanent basis or any
permanent, regular payroll position in the competitive class for which a civil service eligible list does
not exist.
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Vacant positions, as defined above, shall be posted by the Civil Service Office, with a notice
of the vacancy delivered to the Unit President, for seven (7) calendar days at appropriate work sites
within the City. The posting notice shall consist of job title, location of the vacancy, a brief
description of job duties, required mininium qualification for appointment, salary or hourly rate, last
day for filing bids, and the person with whom to file the notice of bid.
The City will fill vacancies with the senior most qualified employee from among those who
have applied for the job and possess the physical qualifications, as well as special qualifications and
training required by the job.
If no qualified unit employees bid, the vacancy may be filled by the hiring of a new
employee. If in the judgment of the department head, during the probationary period, it is found that
such employee does not meet the requirements of the po.sition, then s~ch employee shall be restored
to his/her former position.
These provisions shall not prohibit the temporary filling of any vacancy nor limit the
authority of the City to create new positions or to abolish existing positions.
Section 18A
Transfer
An employee in a competitive class position who desires to transfer from hislher present
permanent civil service position in one department to hislher present permanent position in another.
department shall have the right to submit a written transfer request to the Civil Service Office at any
time. At such time that a vacancy occurs in that title the Civil Service office shall submit a transfer
list and a Civil Service Eligible List to the appointing authority. The appointing authority shall then
be able to fill the position from the transfer list first and then to the Civil Service Eligible List.
Section 19
Probationary Period
Probationary periods will be administered in accordance with the provisions of the City of
Oneida Civil ServiceRules.
.
Section 20
Out ofTitle Work
An employee temporarily assigned to work at a higher job classification shall be paid at the
higher rate of pay for that class for out of title work of eight (8) hours or more in any forty (40) hour
work week.
14
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Section 21
Grievances
A "grievance" shall mean a complaint by an employee in the negotiating unit that there has
been as to him/her a violation, misinterpretation or inequitable application of a provision of this
Agreement, except as otherwise provided herein.
STEP 1
The employee shall present and discuss the grievance informally with the department head
within three (3) working day of the occurrence of the alleged grievance or his knowledge of the
alleged occurrence.
STEP 2
If the grievance is not resolved informally with the department head, the aggrieved employee
may submit the grievance in writing to the Mayor within seven (7) working days after receiving the
decision of the department head. Such writing shall state the facts alleged to constitute the
grievance, the provisions of this Agreement claimed to have been violated, misinterpreted or
inequitably applied, the remedy requested, and shall be signed and dated by the employee. The
Mayor shall advise the employee in writing of his decision concerning the alleged grievance within
seven (7) working days after it is received by him.
STEP 3
If the grievance is not resolved in the manner above specified and arises out of a claimed
violation, misinterpretation or inequitable application of any of the provisions of this Agreement then
the union may refer the matter within ten (10) days to an impartial arbitrator selected in the manner
prescribed by the Public Employment Relations Board. The City and the union shall share the
expense of the arbitration proceedings equally. Subject to the provisions of Article 75 of the Civil
Practice Law and Rules the decision of the arbitrator shall be binding upon the parties to the
proceeding.
No arbitrator functioning under this step of the grievance procedure shall have any power to
alter, amend, modify, delete or change in any manner any provision of this agreement.
The determination of whether an alleged grievance is subject to arbitration shall not be made
by the arbitrator but may be determined in a proceeding under Article 75 of the Civil Practice Law
and Rules. He shall have only the power to interpret what the parties to the agreement intended by
the specific clause in the agreement which is at issue.
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The timely processing of a grievance shall be a condition precedent to arbitration. The
failure to assert or appeal a grievance Within the time involved specified shall be deemed
abandonment thereof.
The aggrieved employee may be accompanied and represented by a spokesman of his
selection at any step of the grievance procedure above provided. However, the only union which
may be selected to represent the employee shall be the CSEA, and no other union or person in the
employ of another union may represent an employee in the grievance procedure hereunder.
Section 22
Mileage
An employee duly authorized by his department head to use his personal car in the
performance of the duties of his employment by the City shall be reimbursed therefore at I.R.S. .
allowable deduction upon presentation of a sworn voucher therefor with the signed approval of the
department head subject to audit by the Common Council at the next meeting following presentation
of the voucher to the City Comptroller. Changes in the I.R.S. allowable deduction shall be applied
prospectively, and shall be effective on the January 1st in the year in which tax returns are filed after
the increase.
When an employee is required to attend training sessions out of the City, the City will either
provide transportation or pay mileage to any employee who drives his vehicle.
Section 23
Union Business
Designat~d representatives of the Oneida City Unit will be allowed one day per month
without pay to attend CSEA meetings when assigned to do so. In no event, however, shall more than
one representative from each department (Public Works, Water, Youth Bureau, City Hall) be absent
for such purpose at the same time without the prior written consent of the department head. The
Mayor shall be given ten (10) days written notice by the CSEA of the time to be taken and the names
of the employees to attend the union meeting or function.
Leave is hereby granted to duly designated CSEA delegate(s) up to a maximum of 12 days
total for actual attendance at association business, on condition that the City receives one month's
prior notice and that the absence of the delegate shall 'be a no cost item and will not cause any
department to go below minimum shift level.
Additionally, the City shall permit one person at a time, for a total of twelve (12) days per
year to attend the CSEA Board of Directors meeting with pay.
The union stewards of the Oneida City Unit of CSEA or the assigned CSEA field
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representative shall have the right to visit at a mutually agreed upon time any City facility where
employees represented by CSEA are working for the purposes of investigating or adjusting
grievances provided the permission of the department head is first obtained. Except where the nature
of the occurrence requires otherwise, the investigation and handling of grievances shall be done
during non-working hours, and in every case so as not to interfere with the efficient performance of
the services of the City employees.
Leave granted pursuant to this Section shall be with the prior approval of the City.
The City will make available to the Union a designated space on a bulletin board in each
department for the posting of union notices of a non-controversial nature relating to union meetings
or other union business. Such notices shall be first submitted to and approved by the Mayor prior to
being posted.
The Union shall provide to the City by January 30th of each year of the contract, and as
changes occur, a list ofDnion officers and stewards. An individual whose name does not appear on
the list, shall not be entitled to Union leave under this provision.
Section 24
Wages
A. Base wages for employees in the bargaining unit shall be increased, except for
employees set forth below, as follows:
Effective 1/1/01
Effective 1/1/02
Effective 1/1/03
3%
3%
3.25%
The parties agree that salaried employees shall have their wages converted to an hourly wage
rate pursuant to a procedure mutually agreed upon between the Union and the City.
B.
follows:
Base wages for MEO' s, except for those set forth below, shall be increased as
Effective 1/1/01
Effective 1/1/02
Effective 1/1/03
3%
3%, plus $.50 per hour
3.25%, plus $.50 per hour
MEOs Piersall and Raccuia shall receive 3% effective 1/1/01; 3% effective 1/1/02; and
3.25% effective 1/1/03.
MEO Campanie would receive 3% effective 1/1/01; 3% effective 1/1/02; and 3.25%, plus
$.36 per hour effective 1/1/03.
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C. Base wages for Water Maintenance Worker shall be increased as follows:
Effective 1/1/01
Effective 1/1/02
Effective 1/1/03
3%
3%
3.25%.
New hires and those promoted to Water Maintenance Worker shall receive the same ~ as
MEO.
D. Base wages for DPW Civil Engineer shall be increased as set forth below:
Effective 1/1/01
Effective 1/1/02
Effective 1/1/03
3%
3%, plus $1,250.00
3.25%, plus $1,250.00
E. Base wages for Code Enforcement Officer shall be increased as set forth below:
Effective 1/1/01
Effective 1/1/02
Effective 1/1/03
3%
3%, plus $750.00
3.25%, plus $750.00
F. Base wages for Laboratory Technician (Waste Water Treatment Plant); Maintenance
Mechanic (Waste Water Treatment Plan) shall be increased as set forth below:
Effective 1/1/01
Effective 1/1/02
Effective 1/1/03
3%
3%, plus $.50 per hour
3.25%, plus $.50 per hour
G. New employees shall start at a base rate 3 percent less per hour than the current base
rate of that position during the fust year of continuous employment by the City. Employees
promoted to higher positions will start at a base rate less $.15 per hour, or $312.00 less than the
current base rate of that position during the first year of continuous employment by the City.
The annual wage rate of hourly rated employees shall be calculated on the basis of a forty-
hour, fifty-two week year (2080 hours).
If the City's paYrollsystem has the appropriate capability, the City agrees to deduct from the
pay of each employee who authorizes such deduction in writing, an amount of money as designated
by the employee to be transmitted to the G.P.O. Federal Credit Union and/or the Alliance Bank for
payroll savings.
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Section 24A
Longevity
Effective January 1, 1998, longevity increments shall be paid for total length of service as
follows:
Years of Service Amount
5 years of service
10 years of service
15 years of service
20 years of service
25 years of service
30 years of service
35 years of service
$500.00
$900.00
$1,150.00
$1,400.00
$1,650.00
$1,900.00
$2,150.00
Longevity payments shall commence on the employee's anniversary date of employment as
adjusted in accordance with Section 15 Seniority.
Section 25
~eaIAUno1Vances
When required to work before 6:00 A.M. on a regular work day, employees will be entitled to
a meal allowance of$4.00 (2002: $4.50; 2003: $5.00). When required to work 2 hours after shift
on a regular work day, employees will be entitled to a meal allowance of$7.00 (2002: $7.50; 2003:
$8.00). For each four (4) hours outside the above hours on a regular work day a $4.50 (2002: $5.00;
2003: $5.50) meal allowance will be granted.
Employees who are required to work four (4) or more consecutive hours on a regular day off
shall be entitled to a meal allowance of$5.00 (2002: $5.50; 2003: $6.00) for each complete four (4)
hour interval. For example, an employee who works two (2) hours shall not be entitled to a meal
allowance. An employee who works six (6) hours shall be entitled to a $5.00 meal allowance (2002:
$5.50; 2003: $6.00). In order to be entitled to two (2) meal allowances, the employee must work
eight (8) or more consecutive hours.
Payments will be made on a quarterly basis upon signed sworn vouchers bearing the written
approval of the Department Head upon audit and approval by the Common Council.
Section 25A
Out of Town ~eal Allowances
If an employee is required to attend out-of-town training, an $8.00 allowance will be
permitted, or provided.
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Section 26
. Tool Allowance
Full-time employees who work in the Central Garage who are required to buy tools, shall
receive an annual tool allowance of $300.00. Payment shall be made by voucher.
Section 27
EducationAllowance
The City will reimburse employees at the rate of Seventy-five Dollars ($75.00) per credit
hour up to a maximum of eight (8) credit hours per semester or actual tuition charge, whichever is
less, for courses completed at an approved institution of higher learning where a grade of C or better
is attained by the employee. The course or courses must be job related and requires the prior
certification of the department head that in his opinion, the course will significantly benefit the
employee's work for the City, and additionally the education must be approved in advance by the
Mayor.
Section 28
Due Process Hearing
Due Process Hearing Procedure. Where, because of statutory mandate (Le.,Section71 and/or
Section 73 of the New York State Civil Service Law) or judicially imposed mandate, the Employer is
required to hold a Due Process Hearing, the procedure utilized by the Employer shall be as follows:
1. The Employer and Union will mutually appoint an Arbitrator or HearingOfficer
who shall have the authority to receive testimony and evidence, issuesubpoenas
and issue an Opinion and Award. If the parties are not able to agree on an
Arbitrator, PERB will be contacted and, in all cases, the rules of PERB shall
apply.
2. This Article shall not apply to administrative matters; including, but not limited
to grievances and arbitrations.
Section 29
Family Medical Leave Act Policy
The provisions of the City's Administrative Policy on family and medical leave distributed to
all employees as Appendix B to the City of Oneida Employee Handbook shall be followed.
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Section 30
No Strikes
The CSEA, for itself and on behalf of the employees it represents, reaffinns that it does not
have the right to strike, and agrees not to engage in a strike, nor cause, instigate, encourages or
condone a strike.
Section 31
Nondiscrimination
The City agrees that there shall be no discrimination, interference, restraint or coercion by the
City against any employee or unit representative because of membership in, or legitimate activity on
behalf of, the union: The CSEA agrees that its members and representatives shall not coerce
employees with .respect to membership.
Neither the City nor the CSEA will discriminate against any employee, or applicant for
employment in any matter relating to employment, because of race, color, creed, national origin, sex,
disability, marital status, or sexual orientation.
For purpose of reading this Agreement, the masculine gender shall include the feminine and
the feminine gender shall include the masculine. Wherever the word "he" appears, read "he and
she" .
Section 32
ManagementRights
Except as expressly limited by other provisions of this Agreement, all of the authority, rights
and responsibilities possessed by the City are retained by it, including, but no limited to the right to
determine the mission, purposes, objectives and policies of the City; to determine the facilities,
methods, means and number of personnel required for conduct of City programs; to administer the
New York State Civil Service Law, including the examination, selection, recruitment, hiring,
appraisal, training, retention, promotion, assignment or transfer of employees pursuant to law; to
direct, deploy and utilize the work force; to establish specifications. for each class of positions and to
classify or reclassify and to allocate or reallocate new or existing positions in accordance with
applicable law; and to discipline or discharge employees in accordance with applicable law and the
provisions of this agreement. All of these rights shall be recognized if not in conflict with the
provisions of this Agreement.
Section 33
LaborlManagementMeetings
The City and the Union agree to establish a joint Labor Management Committee for the
purpose of providing communication and discussion for attempted resolution of employment
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problems and safety and health issues between the City and the employees.
The Labor Management Committee shall consist of three people selected by the City and
three people selected by the Union. Meetings of the Committee shall be held quarterly, or at other
times mutually agreed to between the Committee members. One week prior to the meeting, the
parties shall exchange agenda. After the exchange, new items may not be added without the mutual
consent of the parties.
Section 34
Terminal Benefits
An employee who retires under the retirement plan of ~e employer may convert one-half of
his'unused accumulated sick leave in to earned vacation time, not exceeding an additional forty-five
(45) working days.
In the event of his death, retirement or voluntary separation from employment by the City, an
employee or his estate shall be paid for his unused earned vacation time
An employee whose employment is terminated by resignation or retirement and who fails to
give the City at least 'ten (10) working days notice shall forfeit all terminal benefits.
In the case of the death of an employee, terminal benefits due shall be paid to the estate of the
employee.
Terminal benefits due shall be paid at the regular straight time hourly rate of compensation
earned by the employee at the time of termination.
Section 35
Savings Clause
Should any section or portion of this Agreement be held unlawful and unenforceable by any
court of competent jurisdiction, such decision shall apply only to the specific section or portion
thereof specified in the decision. Upon the issuance of such decision both parties shall meet within
thirty (30) days upon the request of either party in writing to negotiate an acceptable substitute for
the invalidated section or part thereof.
Section 36
Total Agreement
This Agreement shall constitute the full and complete understanding between the parties and
may not be changed in any respect except by further written agreement between the parties. Except
as otherwise provided herein, neither party shall be obligated to negotiate or renegotiate any item,
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whether contained herein or not, sooner than July 1, 2003. Either party may notify the other party in
writing of it is desire to negotiate, and may suggest a time and place for the initial negotiating
session.
Section 37
Termination
This Agreement shall be effective as of January 1,2001 and continue in force and effect
through December 31, 2003.
Section 38
Information
The employer shall provide to the unit president, on a bimonthly basis, the name, item
number, department, and date of hire of all new employees. In addition, the employer shall provide
to the unit president on a monthly basis a listing of all employees whose employment has been
terminated.
IN WITNESS WHEREOF, the parties have duly executed this Agreement.
City of Oneida
By:
Civil Service Employees Association, Inc.
Oneida City Unit, Madison County Local 827,
By: ~~:.qft iL, I'Q...___
Roslie Tallman, President
By:
~ LiJ,~
Committee
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